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EQUALITY AND DIVERSITY POLICY 
 

Newport Town Council is committed to providing and promoting equal opportunities, 
eliminating discrimination and encouraging diversity in the community.  
 
The purpose of this policy is to provide equality and fairness for all and not to discriminate on 
grounds of gender, marital status, race, ethnic origin, nationality, national origin, disability, 
sexual orientation, religion or age. All forms of unlawful and unfair discrimination are opposed.  
 
Newport Town Council has a statutory duty under the Equality Act 2010 and will comply 
with current legislation with regard to diversity and equality.  
 
These rights carry with them responsibilities, not just for Newport Town Council as a 
corporate body, but also its staff, volunteers, service users and those who supply services on 
our behalf. 
 

Newport Town Council, in the exercise of its functions, will have due regard to the need to— 

 eliminate discrimination, harassment, victimisation and any other conduct that is 
prohibited by or under this Act; 

 advance equality of opportunity between persons who share a relevant protected 
characteristic and persons who do not share it; 

 foster good relations between persons who share a relevant protected characteristic 
and persons who do not share it. 

Commitments as an employer  
 

Newport Town Council is opposed to all forms of unlawful and unfair discrimination. All people 

and employees will be treated fairly and will not be discriminated against on any of protected 

characteristics below.   

The relevant protected characteristics are 

 age;  

 disability;  

 gender reassignment;  

 pregnancy and maternity;  

 race;  

 religion or belief;  

 sex;  

 sexual orientation. 
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Equality Commitments 

 Newport Town Council will challenge discrimination.  It aims to provide equality and 

fairness to all in the community and expects all Members and Officers to be aware and 

understand the Equality Act 2010. 

 remove or minimize disadvantages suffered by persons who share a relevant protected 
characteristic that are connected to that characteristic; 

 take steps to meet the needs of persons who share a relevant protected characteristic 
that are different from the needs of persons who do not share it; 

 encourage persons who share a relevant protected characteristic to participate in 
public life or in any other activity in which participation by such persons is 
disproportionately low. 

 The steps involved in meeting the needs of disabled persons that are different from the 
needs of persons who are not disabled include, in particular, steps to take account of 
disabled persons' disabilities. 

 Having due regard to the need to foster good relations between persons who share a 
relevant protected characteristic and persons who do not share it involves having due 
regard, in particular, to the need to 

 tackle prejudice, and promote understanding. 

 Fulfilling our legal obligations under equality legislation and associated codes of 
practice. 

 Taking lawful affirmative and positive action where appropriate. 

 4. Implementation 

The Town Mayor has specific responsibility for the effective implementation of this policy.  In 

order to implement this policy he or she shall: 

 Communicate the policy to Members, the Clerk and members of the public 

 Incorporate equal opportunities into general practices 

 Ensure that other persons or organisations will comply with the policy in their dealings 
with the Council. 

 5. Monitoring and Review 

The equal opportunities policy will be reviewed from time to time, and action taken as 
necessary.  

In addition to the Council’s internal procedures, any person has the right to pursue complaints 

of discrimination under the Equality Act 2010.the publ 


